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Where Talent Meets Career"



T.G.L Nepal Pvt. Ltd. is one of the Nepal's leading foreign
employment agencies. With the slogan of 'where talent meets
career' T.G.L. Nepal has proven its expertise in recruiting
competent and experienced human resources to the clients
across the globe. T.G.L. Nepal has been providing workforce
ranging from general labor, semi-skilled, skilled to professionals
in different manufacturing and service sectors. More than ten
thousand human capital have been employed  since the inception
of the company in sectors such as Hospitality, Manufacturing,
Construction, Engineering, Health, Agriculture, Aviation, Logistics,
Trading and many more in the countries like Malaysia, UAE,
Qatar, KSA, Kuwait, Cyprus, Israel, Bahrain and Oman.

T.G.L. has been genuinely successful in pursuing and developing
productive business relationship with reputed overseas and
multinational companies. Further, TGL has achieved immense
success and recognition in deploying quality service to its valued
clients and in matching talents with the global jobs.

TGL always strives for the clients satisfaction.

About us



Message from MD

I feel honored to be writing this message as a managing director of T.G.L
Nepal Pvt. Ltd. We began our journey in 2009 with an aim of connecting
Nepalese skill and talent with the jobs across the globe. Since the beginning,
we have well past records of performance and satisfied all the stakeholders
involved. We take pride in being the pioneer and benchmark recruiter of
Nepalese human resources to overseas companies.
We are always enthusiastic about supporting out international clients in
providing most efficient, economic and industrious manpower from Nepal,
where we have established our strong network and standard procedure of
identifying and resourcing the prospective candidate for the subject
requirement.
Our competent and resourceful team further assure our clients absolute
confidentiality and promising result. We strive to sustain and grow on the
remarkable success which we have enjoyed since our inception.
We assure you of our prompt attention and professional service all the times.
Thanking you for putting your valuable time and effort to know about us. We
look forward to serve you with all the passion, expertise and innovation.
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Hospitality and Leisure

 Manager
 Chef
Cook
Waiter/ Waitress

1.
2.
3.
4.

5. Bartender
6. Barista
7. Receptionist 
8. Cashier

9. Steward
10. Captain
11. Bell Boy 
12. Room Assistant

The Manpower We Supply

FMCG and Supermarkets              

 Manager
 Accountant
 Supervisor 
 Cashier 

1.
2.
3.
4.

5. Store Keeper
6. Sales Boy/ Sales Girl
7. Computer Operator
8. Cleaner

Construction and MEP

1. Construction Labour
2. Construction Helper
3. General Helper

4. Industraial Plumber
5. Building Plumber

8. Marble/Chips Worker
9. Brick/Block/Plaster
10.Steel Fixer

11.Carpenter
12. Engineers and
Overshares
13. Assembler
14. Shutter Carpenter

6.Industrail Electrician
7. Building Electrician



The Manpower We Supply

Mechanical Worker

 Mechanic Heavy/Light Duty
 Diesel Mechanic
 Auto Petrol Mechanic
 Auto Painter
 Tire Repairer
 Body Repairer

1.
2.
3.
4.
5.
6.

Transport and Logistics

Customer Service
Delivery Bike Riders
Heavy/Light Duty Drivers
Stock Keeper
Loading/Unloading Helper
Packer

1.
2.
3.
4.
5.
6.

Security and Safety

Security Supervisor
CCTV operator
Security Guards
Commando
Body Guard
Security Personnel 

1.
2.
3.
4.
5.
6.



Required Legal Documents

Legal Documents from Employer Company

Requirements of legal documents vary from country to country. Common to all
are five legal documents as detailed below. These documents should be
prepared on recruiting Company Letterhead, properly signed and stamped by
company authority. These documents should get attested from the Chamber of
Commerce & Industry and attested by the Embassy of Nepal in a respective
country. In case of Saudi Arabia, additionally, attestation from Ministry of
Foreign Affairs (MOFA) is mandatory. For Malaysia, Notary Public Attestation
and Nepal Embassy’s attestation is required.

Demand Letter
A letter from the Employer Company mentioning number of workers required,
salary scale, duty hours, food accommodation & other facilities provided.

Power of Attorney
Authorizing our company to be a true and lawful attorney and agent in this
country. 

Employment Contract
Service Contract between the employer and the employee mentioning salary
and benefits offered to the employee with detailed terms & conditions.

Agency Agreement
Commercial contract between the employer and our agency, duly signed and
stamped by both parties.

Guarantee Letter
The Employer Company should address the Labor Department of Nepal
regarding the demand requesting them for further permission from the
Government of Nepal.

We shall send you sample legal document set in your mail for your kind
reference.



Our Valuable Clients


